


62 women out of the 543 MPs elected in it while this number in the 15th Lok Sabha was 58.2 Currently 

there are 78 women in the 17th Lok Sabha comprising 14 per cent of its total. While it is being lauded as a 

record, it must not be forgotten that this highest number of women MPs elected to the Lok Sabha in the 

history of the country is still a woefully small one.3 

In India only 18 percent of the 612.2 million women contribute to the GDP. With the global average of 36 

percent women in the workforce, India s low percentage led it to score a lowly GPS of 0.30, in terms of 

gender equality at work. This is quite low for the economy, which generates almost 10 percent of regional 

GDP and is home to 33 percent of the region s combined female population. Meanwhile, the world s 

most populous country, China, scored a GPS of 0.51 with a women s population of 671.2 million. The 

report stated that the country stands to grab the largest opportunity- at $2.6 trillion- or add 13 percent to 

its business-as-usual GDP only by increasing the number of women in its workforce.  

Women still lag behind when it comes to pay gap. A recent report shows that at 16.1 per cent, India too, 

does not fare any better when the overall pay gap between men and women is measured. India, however, 

fared better than countries like the U.K., the U.S.A. and Germany although it still has to catch up with 

China. India s annual gross domestic product (GDP) could rise an additional 18 percent or $770 billion 

over its business-as-usual GDP by 2025, if more women were to be a part of the paid labour force as 

stated in the report by McKinsey India.4 However, women are still fighting for equal place at work, at 

home and even in all levels of power and decision-making. Adding to this is the reality that even safe 

public spaces are shrinking for them.  

 

It is however attitudes that legitimise violence and discrimination against women that have escalated 

alarmingly in countries like India, with reports emerging regularly of young girls and women from all 

walks of life being assaulted, molested, violated and raped, both in the country's sprawling cities as well 

as in tiny villages, within the four walls of their homes and in open areas like streets. It is in this context 

that the idea of spatiality and that of safe spaces for women needs to be revisited and the idea interrogated 

if women at all have any spaces left where they feel safe. World over, women are asserting their right for 

an independent and autonomous existence of dignity, free from fear and humiliation and are refusing to 

be silenced and caged any more. A closer look at statistics on sexual violence in India shows that it has 



risen sharply. The latest National Crime Records Bureau data reflect how incidents of rapes have gone up 

by 12-15 percent, while other crimes have risen by 3-5 percent in recent years. Nearly 40,000 rapes were 

reported in 2016 despite a greater focus on women's safety. India s average rate of reported rape cases is 

about 6.3 per 100,000 of the population. Even India s average rate of 6.3, which is not very high when 

compared with the rest of the world, suffers from under-reporting. According to a recent report by the 

Livemint, about 99 per cent of cases of sexual violence go unreported. If true, this would put India among 

the nations with highest levels of crimes against women.5 

 

Today, women not only find it difficult to negotiate and be in the public, but also to claim their right to 

have safe spaces. Gender equality, needs to percolate top-down. It is critical to thus examine and 

deliberate on the following issues -  

 

What does gender equality within governance mean in countries like India? 

What is the state of governance, institutions and political processes which bring in gender 

equality within governance? 

Does mere gender-budgeting and engendering  of public policy lead to greater gender parity?  

Does having safe  public spaces and creating gender-neutral  spaces necessarily mean that 

gender parity will be fostered? 
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There will be accommodation provided for all outstation guests. There is limited travel funding 
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